WSP ATR Report

WORKPLACE SKILLS PLAN (WSP)

From 1-April-2026 To 31-March-2027

ANNUAL TRAINING REPORT (ATR)

From 1-April-2025 To 31-March-2026

PIVOTAL PLAN

From 1-April-2026 To 31-March-2027

PIVOTAL TRAINING REPORT

From 1-April-2025 To 31-March-2026

Name of Organisation:

BEREA NURSES INSTITUTE PRETORIA BK

ITrading As:

BEREA NURSES INSTITUTE

Main Skills Development Levy Number (SDL number): L710711864
Other Skills Development Levy Numbers linked to Main Skills

Development Levy Number:

Date of report: 24/Apr/2026




SECTION A: ADMINISTRATIVE DETAILS

ENTITY DETAILS

BEREA NURSES INSTITUTE PRETORIA BK
L710711864

307 PAUL KRUGER STREET CAPITAL PARKPRETORIA

88910 - LABOUR RECRUITMENT AND PROVISION OF STAFF

DETAILS OF THE PERSON WHO COMPLETED THE FORM

8701160036088
0119411750
lelmien.dupreez@gmail.com

BANKING DETAILS

Berea Nurses Institute (Pretoria) CC

Nedbank Limited
198765




SECTION B: EMPLOYMENT SUMMARY

Occupations Male Female People with Disabilities Age Groups Geography
Total
OFO Code Occupational Category Alcliflwlulalcli|w]|u Alc| i |w|ul| <35 | 3555 | »55 Local
Municipality
1 MANAGERS oOjlO0O]J]OJO]J]O]JOofOoO]JO]2]{|oO 2 ojlofo]JoO]oO 0 1 1 City of Tshwane
2 PROFESSIONALS 73/ 0] 0| 2] 0 [494) 9 |0 (42]0 620 ojlo[O0O]oO]oO[ 127 342 151 | City of Tshwane
TECHNICIANS AND ASSOCIATE .
3 PROFESSIONALS ojlo|lo|jo|JO]2|O0|O]2]|0O 4 o|lofo]|]O]oO 0 4 0 City of Tshwane

A- African

C- Coloured

I- Indian

W- White

Disability definition: The Employment Equity Act of 1998 defines people with disabilities as ‘people who have a long term or recurring physical or mental impairment that substantially
limits their prospects of entry into or advancement in employment’. Physical impairments include hearing and visual impairments, paralysis, amputations and problems with internal
organs. Mental impairment includes clinically defined mental and emotional illnesses and learning disabilities.






SECTION C: SKILLS DEVELOPMENT

Occupations Male Female People with Disabilities Age Groups Geography
Total
OFO Code Occupational Category Alcliflwlulalcli|w]|u Alc| i |w|u| <35 | 3555 | »55 Local
Municipality
2 PROFESSIONALS 9/ 0]J0]JO0O]JO]J]46]0])0]|2]0O 57 Oo|l0O[O0O]O]O 8 33 16 | City of Tshwane

A- African

C- Coloured

I- Indian

W- White

Disability definition: The Employment Equity Act of 1998 defines people with disabilities as ‘people who have a long term or recurring physical or mental impairment that substantially

limits their prospects of entry into or advancement in employment’. Physical impairments include hearing and visual impairments, paralysis, amputations and problems with internal
organs. Mental impairment includes clinically defined mental and emotional illnesses and learning disabilities.



Occupational

Code ype of learning programme

Occupational Category

Number to be trained at

Entry Level

Intermediate

Advanced Level
Level

Occupationally-directed instructional and work-based learning
programme that requires a formal contract — formally assessed by an
accredited body

PROFESSIONALS

57

0 0




Number to be trained at

Occupational Category ype of learning programme Entry Level Intermediate |, 401 ced Level

Occupational
Code

Level




ABET Level otal number of employees




SECTION D: ANNUAL TRAINING REPORT
(Report on training interventions)

Occupations Male Female People with Disabilities Age Groups Geography
Total
OFO Code Occupational Category Alcli|lwlulalcli|w]|u Alc| i |w|ul| <3| 3555 | »55 Local
Municipality
2 PROFESSIONALS 41 0| 0] 0] 02432 |0 ]| 9] O 295 olofofoOofoO 73 148 74 | City of Tshwane

A- African

C- Coloured

I- Indian

W- White

Disability definition: The Employment Equity Act of 1998 defines people with disabilities as ‘people who have a long term or recurring physical or mental impairment that substantially
limits their prospects of entry into or advancement in employment’. Physical impairments include hearing and visual impairments, paralysis, amputations and problems with internal
organs. Mental impairment includes clinically defined mental and emotional illnesses and learning disabilities.



Occupational

Code Occupational Category

ype of learning programme

Number to be trained at

Entry Level

Intermediate
Level

Advanced Level

Occupationally-directed instructional and work-based learning
programme that requires a formal contract — formally assessed by an
accredited body

PROFESSIONALS

A- African

C- Coloured
I- Indian
W- White

295

0

Disability definition: The Employment Equity Act of 1998 defines people with disabilities as ‘people who have a long term or recurring physical or mental impairment that substantially
limits their prospects of entry into or advancement in employment’. Physical impairments include hearing and visual impairments, paralysis, amputations and problems with internal

organs. Mental impairment includes clinically defined mental and emotional illnesses and learning disabilities.



ABET Level otal number of employees




SECTION E: PLANNED PIVOTAL TRAINING

Occupations Female People with

Disabilities Age Groups Geography

OFO| Occupational

PIVOTAL Programme Local
Category

Municipality

A- African

C- Coloured

I- Indian

W- White

Disability definition: The Employment Equity Act of 1998 defines people with disabilities as ‘people who have a long term or recurring physical or mental impairment that substantially

limits their prospects of entry into or advancement in employment’. Physical impairments include hearing and visual impairments, paralysis, amputations and problems with internal
organs. Mental impairment includes clinically defined mental and emotional illnesses and learning disabilities.



. People with
Occupations Female Disabilities Age Groups Geography

OFO| Occupational

PIVOTAL Programme Local
Category

Municipality

A- African

C- Coloured

I- Indian

W- White

Disability definition: The Employment Equity Act of 1998 defines people with disabilities as ‘people who have a long term or recurring physical or mental impairment that substantially

limits their prospects of entry into or advancement in employment’. Physical impairments include hearing and visual impairments, paralysis, amputations and problems with internal
organs. Mental impairment includes clinically defined mental and emotional illnesses and learning disabilities.



Number to be trained at

0 i "
ccupational Category INQF Level [PIVOTAL programme Entry Level Intermediate Advanced Level Start Date| End Date

Level




Number to be trained at

0 i "
ccupational Category INQF Level [PIVOTAL programme Entry Level Intermediate Advanced Level Start Date| End Date

Level




SECTION F: PIVOTAL TRAINING REPORT

Occupations Female People with

Disabilities Age Groups Geography

OFO| Occupational

PIVOTAL Programme Local
Category

Municipality

A- African

C- Coloured

I- Indian

W- White

Disability definition: The Employment Equity Act of 1998 defines people with disabilities as ‘people who have a long term or recurring physical or mental impairment that substantially

limits their prospects of entry into or advancement in employment’. Physical impairments include hearing and visual impairments, paralysis, amputations and problems with internal
organs. Mental impairment includes clinically defined mental and emotional illnesses and learning disabilities.



People with

Occupations Female Disabilities Age Groups Geography

OFO| Occupational Local

PIVOTAL Programme

Category Municipality




Number to be trained at

0 i "
ccupational Category INQF Level [PIVOTAL programme Entry Level Intermediate Advanced Level Start Date| End Date

Level




Number to be trained at

0 i "
ccupational Category INQF Level [PIVOTAL programme Entry Level Intermediate Advanced Level Start Date| End Date

Level




Indicate how training as reported in the ATR and PTR has affected the
company

Percentage of payroll spent on training




SECTION G: GENERAL COMMENTS

SECTION H: AUTHORISATION AND STAKEHOLDERS SUPPORT (WSP,ATR and PIVOTAL Report).

DECLARATION

fraud and subject to full penalty of the law.

e, the undersigned, submit this information in fulfillment of this entity's legal obligation in terms of the skills development legislation and regulations. We declare that, to the best of|
our knowledge, the information contained in this WSP/ATR/PIVOTAL Report is accurate and up to date. We recognise that any inaccurate statement in this document may constitute

Signatories

Name and Surname

ITelephone Number

Original Signature

Date

AUTHORISATION




